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Background

 Globally, 26% of surveyed emergency department nurses suffer * Meaningfu

| recognition was associated with decreased emotional exhaustion
from burn-out
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The 12-week project will evaluate the effect of multimodal .
meaningful recognition on the following outcome variables: : I l * Large sample size
* Aim 1: Burn-out scores using a validated pre- and post- | I ._ _ll l-_
assessment tool Maslach Burn-out Inventory Human Services R d .
Survey (MBI-HSS) _— _— ecommen atlonS
D:’sfrib:i:rz gf the bwrn-out level difference batween pre- and posi-intervention (Emotional Distribution of the Turnover Intention difference between pre- and post-intervention
* Aim 2: Turnover intention using a validated pre- and post- k“

* |nvestigate the role of virtual meaningful recognition
* Abbreviated evaluation tools

assessment tool Anticipated Turnover Survey (ATS)
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Conclusion

Pre-Intervention , Post-Intervention
Phase = Intervention Phase = Phase . o . .
* Meaningful recognition decreased emotional exhaustion component of burn-out.
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- -  There was no statistically significant difference in turnover intention.
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Measures: Maslach Burn-out Inventory Human Services Survey (MBI-
HSS) and Anticipated Turnover Survey (ATS)
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